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DECEMBER 15, 1955 





orge Meany (Left) and Walter P. Reuther jointly open first AFL-CIO session as symbol of new unity. 


ecember Ist, the opening day 
CIO’s 17th—and last—consti- 
nal convention, was like a 
ature New Year’s celebration. 
fapirit of auld lang syne was 
tywhere—in word and song— 
delegates went busily about 
work of ringing out the old 
ringing in the new. 
wenty years of accomplish- 


ment under the banner of CIO 
passed in review. From the early 
fight within the AFL for indus- 
trial organization of the millions 
of unskilled workers, to the bloody 
Memorial Day massacre of men 
and women at Republic Steel, to 
the gory attacks against Detroit’s 

auto workers, to its more recent 


days of glory in the fight for high- 





Official Notice 
GENERAL MEMBERSHIP MEETING 


HANGED TO TUES., JAN. 10, 7:00 PM 


MANHATTAN CENTER 
34th Street & Sth Avenue 
2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1955 or ’56 Union Card Only 








er wages, shorter hours, pensions 
and guaranteed annual wages. 
In support of a splendid narra- 
(Continued on page $) 


Late Bulletin 


Armed with the protests of mem- 
bers throughout the store the of- 
ficers of Local 1-S met with top 
Macy officials in an effort to re- 
solve the problem created when 
the company placed all three mem- 
bers of the 6th Floor Committee 
on warning. 

At q special meeting on Decem- 
ber 7th the Executive Board ap- 
proved a solution which wipes out 
the warnings on February 7th, and 
pocket the officers for a job well 


one. 
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The Officers and Staff of your 
whocal 1-S 


extend to gou their very best wishes fe for a 


Merry Holiday Susie 
and a 
Very Happy The Year 


W. join you in your prayers 
/ ¥ A prey 


for a weld of 
Ponce and Good Wk to Men 


| 
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Dues Increase Plan Based 
On Careful Study of Needs 


Many months were spent in 
careful study before the Constitu- 
tion Committee recommended 
changes in the Union’s dues scale 
which were unanimously approved 
by the Executive Board. 

In support of this action, Presi- 
dent Sam Kovenetsky and Vice 
Presidents Phil Hoffstein and Bill 
Atkinson said, “we believe it im- 
portant that the membership have 
some basic facts at their disposal 
as they consider the recommended 
increases in dues payments. 


“The audited financial state- 
ment of our Union, reviewed by 
the Trustees and the Constitution 
Committee, shows that our budget 
has been upset by three main 
factors. 1) The large sums of 
money we have had to spend on 
wage arbitrations and arbitrations 
arising out of contract disputes. 
2) The large sums of money we 
have had to spend on expert as- 
sistance in the preparation of our 
demands prior to either arbitra- 
tion or negotiations. 3) The high 
rent we are compelled to pay on 
our present Union headquatrers. 

Pie it is true “ all ad 
other operating costs have a 
increased, those paren Bye an are 
Pp y respons or the pres- 
ent difficulties.” . 


Narrow Margin 


“Prior to the increased cost of 
providing the membership with 
maximum services, the dues scale 
allowed for monthly savings in the 
Union’s defense fund at the rate 
of approximately $600 a month. 

“At its genes level of opera- 
tion, including arbitrations, nego- 
tiations and all other phases of 
Union activity, Local 1-S often 
finds itself unable to set anythin 
aside for defense purposes—an coe 
in fact, has been forced to use 
reserve funds for current expenses 
fer several months of 1955. 


“The proposed increases will 
yield an estimated $4,100 a month 
above the Union’s present income. 


“A substantial part of that sum 
will go into the Union’s defense 
fund—making further assessment 
for this purpose unnecessary. The 
other part will go towards helping 
to maintain the Union’s on-going 

rogram of service to the mem- 

rs. 

“The proposed increase has 
been calculated to im the least 
possible burden while doing the 
greatest possible good. It merits 
your careful consideration and 
your full support.” 


See Page 4 for details. 















BRANCH STORE NEWS 


FLATBUSH 


It is gratifying to read the many letters to - 
editor from members and their families tell- 
what the Health Plan has done for them in 











illness. Remember, it is your Union and not 
the Management that has given you that 
Health Plan and a bit of peace of mind in a 


critical period. . . . We suppose that in the 
Christmas rush you have forgotten your Store 
Reporter. Let us know about the personal items 
so that we can record them here. . . . Rose 
Perlman, of Children’s, will have her son back ; 
from the military service as a Christmas gift. . . . Ethel Sellis, Coats, 
and Sylvia Nucci, Tables, are receiving congratulations on the engage- 
ment of their daughters. . . . Gertrude Green, Mirrors, has become a 

andmother for the third time. . . . Condolences to Mildred Birdwell, 
iicarie, on the death of her sister... . A reminder: Be sure to contact 
your Shop Steward if anything goes wrong. The Union’s Store Com- 
mittee, consisting of Frieda Pariser, Tony Biondo and Dorothy Lich- 
tenstein, will take action immediately upon notification. . . . Let’s all 
take to heart the item in the last issue of the Local 1-S NEWS telling 
us all to beware of the pitfalls that es us in our zeal to make the 
cash registers ring jingle bells for Macy’s. . . . From your Store Re- 
porter, A Merry Christmas, a Happy New Year and a good year to all 
in 1956. 





Rose Nagler 


WHITE PLAINS 


Congratulations to Gus Selino and the former Betty Ann Generase 
(Accessories) on their marriage. The speed with which it all happened 
was slightly overwhelming, as was the speed with which all of their 
many friends called out “Good luck”. . .. Marty Zale (Furniture) has 
added a second daughter to his family. Congrats, Marty. . . . White 
Plains Welfare Board member Frances Petluck and Store Committee 
member Helen Ruderman attended a ClO Community Services Com- 
mittee meeting sponsored by the Westchester CIO. Aim of the meeting 
was to acquaint all C1O’ers with the excellent facilities available to them 
through CSC. Frances points out, however, that there are also out- 
standing services available through Local 1-S. She says that the func- 
tioning of the Welfare Board depends on the cooperation of the Stew- 
ards, and urges all the department leaders to put a little more effort 
into notifying the Welfare Board when a co-worker is out ill. . . . Our 
Bowling group wound up a successful season with a stag dinner. John 
McNamee won the high score honors. . . . White Plains Anti-Discrimi- 
nation Committee Chairman Mamie Branch and PAC Chairman Nathan 
Hill urge all-out cooperation in support of the petitions now being 
circulated to save Willie Reid from extradition to Florida. Your help 
is needed to prevent a miscarriage of justice! . . . Remember the booby 
traps that the pressure of work can create at this time of the year. Be 
sure to alert your Steward and Committee at the first sign of trouble. 
That is what we are here for. . .. Have a Merry Christmas and a Happy 
New Year—and come to the membership meeting on January 10th. 


PARKCHESTER 


While we of Local 1-S give generously to 
worthy organizations regardless of the time of 
the year, it is unfortunately true that compas- 
sion and generosity move most people only at 
this season of the year. This is particularly un- 
fortunate in the case of such a cause as the 
one to which Ruth Kid (P5) is dedicated. 
WS Ruth works for the benefit of the Disabled War 
| 4,,% ~=Veterans at Kingsbridge Hospital. Those men 
Fay Abbate know no season for wanting to be accepted as 

humans. If you are interested in knowing how 
you can help, see Ruth for the details. . . . December 10th was a gay 
day for Tillie Heitzner (P2). Her only son was married on that day, 
and left for a Florida honeymoon. Congratulations, Tillie. . . . Sylvia 
Morris, also of P2, is anticipating a happy event. . . . Elsie Lifshay 
(PIO) has just recently become a grandmother for the FIFTH time! 
. » » Something extraordinary and wonderful was the spontaneous get- 
together of a large group of our gals towards the end of November. If 
it was the season’s spirit that was responsible, let us hope that that 
friendliness spreads everywhere—throughout the year. . . . Make note 
of the changed general membership meeting date. It is now January 
10th. . . . Your reporter’s best wishes for a very Merry Christmas and 
a very Happy New Year. 





JAMAICA 


It’s to be a real grand Christmas and New Year’s for Ann Smith of 
J4. Her son Fred, formerly of the Shoe Department, is home from 
Arizona and awaiting his discharge from the Army Air Force. Coming 
home with him are two GI daughters—both born while Fred was in 
the service. Welcome home, Fred—and congratulations, Ann. . . . 
Dorothy Holder, of the Closet Shop, will not be back with us until 
sometime in January. She’s recuperating following surgery . . . Ann 
Mitzman, Knitting instructor is celebrating her first po aa HT Con- 

atulations, Ann . . . Our most sincere condolences to Vi Rudolph 

Sportswear) on the death of her sister. Piling near-tragedy on top of 
tragedy—Vi was hit by a car on her way to the funeral, and was 
hospitalized. Nothing serious, fortunately, and she is back with us. . . 
Your reporter has been working in Fur Storage—and feels as though 
she has been in a deep freeze. No one has been bringing department 
doings to her—and as a result, there’s a shortage of the personal news 
hy interested in. Please, round up the news and bring it to me. 

ou'll be so glad you did! ... A loud gasp was heard almost all through 
the store when Chairman Tony LaSalvia discovered that a basement 
stockroom had been wire-tapped. Nobody, but nobody, would admit 
to any knowledge of who was responsible, but while management was 


—e ting” the gadget “mysteriously” disa pours! . . « Best 
wishes ic: Meiay Mieieimen aod ¢ wore Wenae Row Yes. 





Board Maps Campaign on Warnings; 
Approves Constitution Amendments 


Under the chairmanship of Vice 
President Phil Hoffstein the Local 
1-S Executive Board, at its regular 
meeting on November 29th, acted 
on a number of points of basic 
importance to the Union and its 
entire membership. 

The Board mapped further steps 
in its campaign to have Macy’s re- 
move the “warnings” imposed on 
the 6th Floor Committee; approved 
a series of Constitutional a 
recommended by the Committee 
created for that purpose; backed a 
petition campaign suggested by its 
Anti- Discrimination Committee; 
approved a program of — 
action submitted by the Political 
Action Committee; authorized the 
expenditure of $9,000 for expert 
preparation of health and pension 
plan data to be used in negotia- 
tions; endorsed the 1956 March 
of Dimes; tabled for one month 
the appointment of a Trial Com- 
mittee to hear charges brought 
against six members; heard a sum- 
mary report of the recent Greater 
New York Fund campaign; and 
accepted the resignation of one 
of its members. 

“Warning” Campaign 

“This Board can be proud of 
the way its members handled them- 
selves in the first phase of this 
fight”, reported Jerry Harte (Sth 
Floor). 

The delegation, which had gone 
to the 13th Floor seeking a meet- 
ing with Macy President Bingham, 
was told that he was “unavailable”. 
They rejected Vice President in 
charge of Operations Manchee’s 
offer to “help” and finally spent 


Alert Committee 
Wins Removal Of 
Offensive Doll 


Heads-up alertness by Anti-Dis- 
crimination Committee members 
Augustine Tompkins and Avion 
Selageds won promt removal 
of an offensive doll in the Toy De- 
partment. 

The doll, a dark complexioned 
figure of a man with a tail, was 
taken off sale when Macy execu- 
tives agreed with the members of 
the Anti-Discrimination Commit- 
tee. 
Commenting on the doll, Broth- 
er DeLagarde said, “The tail on 
that thing was enough to make it 
offensive to mankind in general. 
The tail, plus the dark complex- 
ion, made it particularly insult- 
ing to all dark skinned people. 
The fact that this doll came from 
West Germany would seem to raise 
some question about how far they 
have gone there towards overcom- 
ing their ideas of Aryan supre- 
macy!” 

Work for All 

The work of the Anti-Discrimi- 
naiton Committee — combatting 
ignorance and bigotry and replac- 
ing them with understanding and 
respect for all people—needs your 
support. You can help by joining 
the Committee and participating 
in its broad program. The next 
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SOCIAL SERVICE 
COMPENSATION AID 


Free of Charge 
at the : 
UNION OFFICE 
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two hours with Labor Relations 
Manager G. G. Michelson in a 
determined effort to win an au- 
dience with Mr. Bingham. Mrs. 
Michelson finally assured the dele- 
— that she would convey their 
emand to Mr. Bingham and would 
advise them of his decision. 

Said Charles Boyd (8th Floor), 
“Mr. Bingham has no right to re- 
fuse to meet with representatives 
of all of the company’s employ- 
ees!” 

Said Lou Cotti (Basement), 
“The first delegation was a suc- 
cess. Let’s keep up the pressure 
and we will get our meeting with 
Bingham!” 

Said Helen Ruderman (White 
Plains) “We must not let mat- 
ters rest here. Macy’s is starting 
to use their weapons—and we 
must, too! We must be fully united 
as we approach negotiations!” 

Said Jack Steinman (Street 
Floor), “We are far from through. 
I would suggest further action if 
we do not have a favorable an- 
swer by the end of this week!” 

And the Board voted to: 

1) Advise Mr. Bingham that 
his answer was wanted by Friday, 
December 2nd. 

2) If his answer was not re- 
ceived or if it was not favorable, 
another delegation of Board mem- 
bers would go to the 13th Floor 
on Tuesday, December 6th, in sup- 
port of the demand for a meeting 
and ithe wiping out of the “warn- 


ings”. 

3) If the delegation still failed 
to get a meeting with Mr. Bing- 
ham another delegation, consisting 
of Board members and Shop Stew- 
ards would go to the 13th Floor 
on Wednesday, December 7th, for 
the same purpose. 

4) If the Board members and 
Stewards were not successful they 
would be joined by the member- 
ship in a series of lunch and sup- 
- hour delegations on Friday, 

ecember 9th. 

Constitution 

Reporting for the Constitution 
Committee, Neal Kuypers (9th 
Floor), submitted a number of 
recommended amendments to the 
Local 1-S Constitution and By- 
Laws, (see Page 4). The Board 
unanimously adopted the recom- 
mendations, which will be voted 
on at the January 10th General 
Membership meeting. 

For Justice 

Avion DeLagarde (Receiving) 
reported for the Anti-Discrimina- 
tion Committee. 

He called attention to the fact 
that Governor Harriman still in- 
tends to send Willie Reid back to 
a Florida chain gaing, despite 
pleas by both the City CIO Coun- 
cil and the NAACP. He also noted 
that Reverend J. A. Delaine, who 
fled South Carolina after his 
church had been burned down 
and threats had been made against 
his life, had turned himself over 
to New York authorities after a 
warrant had been sworn out 
against him in his native state. 

“There is a danger that both 


men may be returned to almog — 


certain death unless Gov 


Harriman acts”, said DeLagarde 
“To help prevent the people ang — 
the State of New York from shay. — 


























ing in the disgrace of Mississippi” 
the Executive Board unanim 


fuse to extradite both Willie Reid 
and Reverend Delaine. 
Political Action 

PAC Chairman Charles Boyd 
advised the Board that committee 
members had undertaken a series 
of home visits to New York Con. 
gressmen with the aim of acquaint. 
ing them with the Local 1-S legis. 
lative program. 

Listed in their demand for ac 
tion in 1956 are: Minimum wage 
coverage for all workers, including 
those in the retail industry; Re 
peal of the Taft-Hartley Act and 
re-enactment of the Wagner Act; 
Civil Rights legislation, including 
FEPC, anti-lynch laws and legisla. 
tion making interference with a 
citizen’s right to vote a federal 
offense; fedora aid to education; 
tax relief for low-income workers; 
and more liberal Social Security 
benefits, along with a lower retire. 
ment age. 

Pension Study 

Pointing to the fact that as 
the Health Plan is now constituted 
its funds are in Macy’s hands, 
President Sam Kovenetsky called 
on the Board to allocate $9000 
for an expert study of a jointly 
administered Health and Pension 
Plan to be included in coming 


negotiations. 


“We want a joint Union-mam — 
agement committee to control the ~ 


funds, with whatever savings are 
ained to go back into the fund 
Ses expanded benefits for the mem- 
bers instead of going back into 
Macy’s treasury. We also want 
joint control so that Macy’s will 
not be in a position to cut off these 
vital benefits in the event of a 
strike”, the President told the 
Board. The Board agreed. 
March of Dimes 
The Executive Board gave unan- 
imous approval to the 1956 March 
of Dimes and urged full member- 
ship support of this Union cam- 


pagin. 
Trials 

The Board delayed action on 
six separate charges brought 
against members, and also post- 
poned, for one month, action on 
a Trial Committee report. 

New York Fund 

Education Director Dick Pastor, 
who served as the Union’s coor- 
dinator in the recent New York 
Fund campaign, advised the Board 
that a record total of $29,400 has 
been collected. Vice President Phil 
Hoffstein joined him in thanking 
the Board for its outstanding co 
operation. 

Resignation 

The Board accepted the resign® 
tion of John Lee (Receiving), who 
left the Board because he had ac 
cepted an executive job. 
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While it is true that there was a time when the working day was 
longer than it is now, and when health and safety provisions did 









today than ever. 
It is also a fact that there is more—and better—medical care avail- 
shle today than ever before. 


QUR UNION-WON HEALTH AND SICK LEAVE PLANS are 
shining examples of the great progress we have made. For all members 
yith more than six months seniority the Sick Leave plan provides pay 
‘gier the third working day of illness. (Those with less than six months 
ge covered, by law, by the New York State Disability Act); while 
the Health Plan, after 30 days, provides for in-hospital medical and 
surgical care, at-home or doctor’s office surgical care, hospitalization 
gd diagnostic care for the member and his family. 


‘THEY GO FAR, BUT THEY DON’T GO FAR ENOUGH! To 
gsure proper medical care whenever it may be needed we must also 
be insured for our visits to the doctor’s office, or his visits to our home! 

Macy’s, to protect itself against what they deem “abuse” of the Sick 
[eave plan, often insists that a worker bring them a doctor’s note 
certifying his illness before he can collect his sick pay. But as things 
sand now you must go to the doctor at your own expense — even 
though you may be perfectly capable of curing the illness with home 
remedies ! 

We believe that Macy’s has a moral obligation to grant our demand 
for Health Plan improvements to pay for doctor visits, because it is 
Macy’s that derives the major benefit of our good health! 


MAINTAINING GOOD HEALTH MEANS LONGER LIFE. In 
tum, a longer life means more years in which we can enjoy the benefits 
retirement—provided we have a pension that will adequately pro- 
Wide for our necessities. 

"One of the major challenges of our times lies in the very fact that peo- 
ple are living longer than they ever did before. While many industries 
mgard workers of 55, 60 or 65 years of age as fit only for the scrap 
heap, the fact remains that far from being ready to lie down and die 
these men and women should be able to look forward to many construc- 
tive years of retirement. 


THAT IS THE SIMPLE BASIS ON WHICH Local 1-5 is de- 
manding a Pension Plan which will adequately provide for every 
worker who has given some of the best years of his life to Macy’s 
md who is still giving the company the benefit of his labor and expe- 
tience at retirement time. 

We can all be proud of the fact that it was our Union which won 
he first pension plan for department store workers. We were the trail 
blazers—and we hope that other unions in our industry will be able 
i go ahead and improve on what we have begun. 

But now it is once again our turn. With the needs and best interests 
tithe membership in mind, the resources of the Union are placed in 
hill support of this important demand. 


4COOD PENSION PLAN IS IMPORTANT to the newest work- 
@in the store, as well as the most senior. Because Local 1-S has won 
ljor improvements in wages and working conditions, there is no 
ger the same high rate of turnover as there used to be. 
More and more workers who come into the store are prepared to 
y and benefit from such contractual features as automatic wage 
teases, promotions based on seniority as well as ability, and job 
arity. Because of these, and many other provisions of the contract, 
properly feel that Macy’s is a better place to work than it ever was. 


LE MUCH REMAINS TO BE DONE, even on these fea- 
& just listed, a decent Pension Plan will do much to round out the 
icture. It will provide the necessary assurance to those who do make 
’s a career that when their best and most productive years are 
d them they will be able to live in dignity and enjoy the ad- 
ages of leisure. 
was with this in mind that Local 1-S announced recently plans 
wganized group discussions for those members who are planning to 
itt within the next year or two. 
m UNION NOT ONLY FIGHTS FOR the writing into the 
ct of those things it regards as essential, but develops, along 
allel lines, the means by which each member can make maximum use 
te gains which are won. 
may seem needless to say, but the realization of our goals always 
ds on the all-out support of every single member. As we move to- 
the start of negotiations it would be well to ask yourself how 
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& you know about the Union’s demands—and the reasons for them. 





0 BE ABLE TO WORK IN HEALTH and retire in health ’ 


le two basic needs of all wage earners. Today, it is generally recog- 


exist—it is equally true that both pressure and productivity are 


Conventions Back Merger... 


(Continued from page 1) 
tion. by Melvyn Douglas, the old 
labor songs which tell of — 
and struggle were dusted off, wi 


CIO President Reuther joining in - 


a slightly off-key duet of the song 
named for Joe Hill, an earlier 
leader and poet laureate of the 
labor movement. : 
The decks were cleared ‘of senti- 
ment and readied for- action on 
the second, and final, day of the 
convention prior to the opening 


- on December 5th of the first joint 


meeting’ of the two labor bodies. 

Transport leader Michael Quill 
was the.only one to raise his voice 
against the merger. He wanted 
stronger constitutional safeguards 
against racial discrimination; raid- 
ing and racketeering. ; 

Reuther, in answer, declared 
that the constitution was strong 
enough and that effective safe- 
guards depended on the spirit 
with which the constitution was 
defended. 

The convention then voted, with 
only Mr. Quill dissenting, to pro- 
ceed with the merger. 

At 12 o’clock noon, December 
2nd, with the delegates singing 
“Solidarity Forever”, the CIO con- 


vention recessed until 10 A.M., 
December 5Sth, when it recon- 
vened in joint convention with 
the AFL. , 

While the CIO was busily wind- 
ing up its affairs, the AFL was 
similarly engaged at the Hotel 
Statler, just two blocks away. 

AFL-CIO 


avel firm- 
Reuther 


’ With the convention 
ly in the hands of bo 


and Meany :the first joint session - 


of the two giant labor groups was 
called to San. wlibinti 
Following the invocation by 
Cardinal Spellman and speeches 
by Mayor Wagner and labor lead- 
ers of the City and State, Mr. 
Reuther returned to the rostrum 
to.deliver his keytiote and farewell 
8 . ; 
In a blistering denunciation of 
such political diehards as GOP 
Senator Goldwater of Arizona, 
who condemn the merger as a 
“monopoly” and an attempt to 
“take over the Democratic Party”, 
Mr. Reuther said, “We offer our 
hand to men and women of good 
will all over America, and we say, 
let us work together in the vine- 
yards of American democracy in 
building a better tomorrow in 


which people everywhere can shure 
more fully in the blessings of eco- 
nomic and social justice, in which 
people can live at peace and free- 
dom together. 

“Our answer to you, Senator,” 
said Reuther, “is not less political 


. .action,, but more. .,..This is our 


country. We are workers and we 
are citizens, and politics is the 
practical housekeeping job: of de- 
mocracy, and the American labor 
movement intends to help. keep 
that democracy in this country of 
ours.” BE ROTTS 

Nominated by Walter Reuther 
and elected unanimously as ‘presi- 
dent of the merged labor move- 
ment, George Meany concluded 
his opening speech by saying, 
“Let us remember that on this 
very, very happy occasion we have 
merely taken the first step, that 
we have created a tool, an instru- 
mentality, something that we can 
use to carry forward for the peo- 
ple we represent; and if we car- 
ry forward in good faith our 
relations with one another and trie 
to the principles and traditions 
upon which our movement was 
founded, I am sure that we can 
succeed.” 





Arma Workers Pledge To Help 1-5 


In Return For Generous Strike Aid 


Members of Local 1-S once 
again answered straight from the 
heart—this time in response to the 
Local 1-S appeal for aid to work- 
ers on strike against the Arma 
Corporation, manufacturers of 
= instruments and would- 

union busters. 


In addition to a generous out- 
pouring of food at Herald Square 
and each of the branch stores, 
members contributed more than 
$340 in cash for the purchase of 
additional groceries. 

Warm in their thanks and grati- 
tude, leaders and members of the 





Activities Committee Plans Full 
Schedule of Events During January 


Immediately following the holi- 
day season—allowing a little time 
for breath-catching—the Local 1-S 
Activities Committee will be back 
in swing with a full program of 
pleasant evenings for members, 
their families and friends. 

The aim of the committee is to 
knit still closer relationships among 
the members, and between the 
members and the Union. 

Local 1-S Administrator Jack 
Jampole, who serves as staff liai- 
son with the Activities Committee, 
pointed to the hundreds of letters 
published in the Local 1-S NEWS 
in praise of the Union for its 
Health Plan and said, “Surely if 
we can build such close relation- 
ships in time of sickness we can 
also build them in time of health. 

“So long as we work as a team 
there is nothing we cannot do— 
including having a good time.” 

On January 11th the Activities 


Committee will sponsor its third 
Local 1-S card party. 

A donation of 25 cents opens 
the door to an evening of fun and 
good companionship—plus, such 
added attractions as a } me rize, 
table prizes and coffee and ani 

On January 25th the committee 
will take great pride in presenting 
its second Movie Nite. Feature 
film will be the prize winning “The 
Roosevelt Story”, a gripping and 
authentic filming of the life and 
times of the great FDR. aia 

On January 20th Local 1-S will 
a its Phoenix Preview Party. 

ickets for the delightful satire, 
“Diary of a Scoundrel,” are priced 
at $1.15 for choice orchestra seats 
and will go on sale at the Union 
office on January 2nd. 

All in all, January promises to 
be a gala month. The committee 
hopes ‘you will join the fun—and 
bring your family and friends. 





1-S'ers gave food and ‘money to striking Arma workers faced with union busting. Aid was received warmly. 


striking union, Local 460 of the 
International Union of Radio, 
Electrical and Machine Workers, 
CIO, assured members of Local 
1-S that, “. . . Should the unfortu- 
nate occasion arise when your lo- 
cal is forced into economic strug- 
gle, the officers and membershi 
of Local 460 will remember an 
reciprocate in equally generous 
measure.” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of ‘the 
month in which ‘you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as: 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to Union office 
op time ® 

















Proposed Amendments to the Local 1-S Constitution and By-Law 


To Be Voted On At The January 10th General Membership Meeting 
(Be Sure To Bring This Copy With You) 


In accordance with the provision of the Constitution of Local 1-S (Article XVII, 
Section 5) which requires that written notice be given to all members of proposed 
amendments to the Constitution, we herewith present the sections of the Constitu- 
tion as they are and as the Executive Board recommends they be changed. 

The following amendments will be submitted to the membership at the General 
Membership meeting to be held on January 10th. 


Italic type denotes changes or deletions 
Bold type denotes changes or additions 


AS IT IS 


AS YOU WILL VOTE ON IT 


ARTICLE IV 
Membership 


Section 12. Any member who is desirous 
of maintaining his membership in Local 1-S 
while unemployed or working elsewhere in 
the industry not covered by a contract with 
this Union may, upon payment of fifty (50) 
cents per month obtain an Honorary Mem- 
bership card and shall continue as a non- 
voting member of the Union. Such members 
shall not be eligible to run for or hold office 
in the Union or obtain any of its benefits. 


Section 12. . Any member who is desirous 
of maintaining his membership in Local 
1-S may, upon payment of fifty (50) cents 
per month obtain an Honorary Member- 
ship book or card and shall continue as 
a non-voting member of the Union. Such 
members shall not be eligible to run for 
or hold office in the Union or obtain any 
of its benefits. 


Section 13. Any member who has retired 
from Macy's and is a member of Local 1-S 
and has 10 years or more of service, shall 
upon the t of 50% of the dues rate 
be entitled to all benefits provided by the 
Union Constitution. 


ARTICLE V 
Fees 


Section 2. The dues rate shall be based 
upon the weekly salary (or weekly sick 
benefits in the event of illness for three 
weeks or more in any one month) or the 
vacation rate of pay for each preceeding 
year for those working on straight commis- 
sion, salary plus commission, salary plus 
bonus, or salary plus piece work. 
Dues shall be paid monthly as follows: 
Up to and including 
$29.99 per week. 
From 30.00 to $39.99. 
From 40.00 to 
From 50.00 to 
From 70.00 to 
From 80.00 to 


Section 2. The dues rate shall be based 
upon the weekly salary ,or weekly sick 
benefits in the event of illness for one (1) 
month) or the vacation rate of pay for 
each preceeding year for those working 
on straight commission, salary plus com- 
mission, salary plus bonus, or salary plus 
piece work. 


Dues shall be paid monthly as follows: 
b) Up to and including 
$29.99 per week 

30.00 to $ 39.99 

40.00 to 

50.00 to 
80.00 to .. 

) From 70.00 to 
h) From 90.00 to 
i) From 100.00 to 
j) From 


c) From 
d) From 
e) From 
8) From 


ARTICLE VIII 
Officers and Their Duties 


Section 4. . the President shall re- 
ceive the sum of $150.00 per week and shall 
be entitled to a vacation based upon bis 
combined Union and R. H. Macy & Co. 
service and measured by the current agree- 
ment affecting the vacation rights of mem- 
bers... 


Section 5a. ... the First Vice President 

shall receive the sum of $125.00 per week 

and shall be entitled to a vacation based on 

his combined Union and R. H. Macy & Co. 

service and measured by the current agree- 

oon affecting the vacation rights of mem- 
s. 


Section 5c. . the Second Vice Presi- 
dent shall receive the sum of $125.00 per 
week and shall be entitled to a vacation 
based on his combined Union and R. H. 
Macy & Co. service and measured by the 
current agreement affecting the vacation 
rights of members. 


Section 4. . the President shall re- 
ceive the sum of $150.00 per week and 
shall be entitled to a 4 weeks vacation... 
Section 5a. ... the First Vice President 
shall receive the sum of $125.00 per week 
and shall be entitled to a 4 weeks vacation. 
Section 5c. . the Second Vite Presi- 
dent shall receive the sum of $125.00 per 
week and shall be entitled to 2 4 weeks 
vacation. 


ARTICLE XI 
Welfare Fund 


Section 2. The purpose of the Welfare 
Fund shall be to aid eligible, needy mem- 
bers of the Union and to assist them in 
meeting emergencies in their daily lives, 
including emergencies caused by labor con- 
troversies. 


Section 2. The purpose of the Welfare 
Fund shall be to aid eligible, needy mem- 
bers of the Union and to assist them in 
meeting emergencies in their daily lives, 
including emergencies caused by labor 
controversies; to aid in other 
matters as may be beneficial to Local 1-S. 


AS IT IS 


Section 5. e Welfare Board shall be 
the sole authority to receive and deposit 
i Welfare Fund, and for this 
shall keep a complete set of finan- 

cial records ad 2 deposit account separate 
and independent from that of the Union. 


Section 8. The Welfare Board shall have 
sole authority to grant aid or loans from 
the Welfare Fund to eligible applicants. No 
aid shall be in excess of ten (10) dollars 
and no loan shall be in excess of fifty (50) 
dollars. 


Section 9. Aili loans shall be repaid with- 
in a period of three months from the date 
the applicant receives the money. The Wel- 
fare Board may grant eligible applicants an 
extension of time within which to repay 
loans in proper cases. 


Section 10. Between meetings of the 
Welfare Board, the Chairman may grant 
aid or loans subject to the approval of the 
Welfare Board and subject to the provisions 
herein. 


ARTICLE XII 
Welfare Board 


Section 1. There shall be a Welfare 
Board for the pu of administering the 
Welfare Fund of the Union and to assist 
eligible needy members in meeting emer- 
gencies in their daily life, including emer- 
gencies caused by labor controversies, and 
for this purpose it shall make whatever 
rules and regulations it deems necessary not 
inconsistent with this Constitution. 


Section 2. The Welfare Board shall con- 
sist of the Financial Secretary as Chairman, 
the Trustees, the President, and seven addi- 
tional members to be known as Welfare 
Board members-at-/arge. Three of the mem- 
bers-at-large shall be chosen to represent 
the Herald Square store and one from each 
of the branch stores. 


Section 5. The Welfare Board shall 
meet at least once every week at the Union 
office, at a time to be determined by it. 


AS YOU WILL VOTE OW] 


Section 5. The Welfare Board shj 
the sole authority to receive and di 
monies of the Welfare Fund, and f 
pope shall keep a complete 
nancial records. 


Section 8. The Welfare Board sh 
sole authority to grant aid from th 
fare Fund to eligible applicants. Ny 
shall be in excess of fifty (50) doll, — 
Section 9. Between meetings o 
Welfare Board, the President 
Chairman of the Welfare Boar 
grant aid subject to the approval @ % 
Welfare Board and subject to the pay 
sions herein. 





Section 1. There shall be a2 Wee 
Board for the purpose of admini 

the Welfare Fund of the Union 
assist eligible needy members in m 
emergencies in their daily life, incl 
emergencies caused by labor controvey 
also, to aid in such other matters ag 


be beneficial to Local :1-S. 


Section 2. The Welfare Board sh 

sist of the Financial Secretary as G9 
man, the President, and additional fi 
bers to be known as Welfare Bay 
members. Three of the members sha) ® 
elected to represent the Herald Seay 
store and one from each of the bys 
stores. ee 


Section 5. The Welfare Board (9%) 
meet at least once every month af 7 
Union office, at a time to be determ™ 
by it. Special meetings may be callé) © 
the discretion of the President of 
Chairman of the Welfare Board. A ( 
terly report shall be submitted ‘ 
Welfare Board to the Executive 


it 
i: 
i) 


ARTICLE XIil 
Publications and Education 


Section 3. A broad educational and cul- 
tural program shall be carried out within 
the Union the purpose of which shall be 
to trasn members to become better trade 
unionists and better citizens of our country. 
For this Fase a an educational director 
shall be chosen by the Executive Board. He 
shall also be the editor of the Local news- 


paper. 


Section 3. A broad educational and) 
tural program shall be carried out We 
the Union the purpose of which sha? 
to train members to become better }™ 
unionists and better citizens of our @) 
try. For this purpose an educational @ 
tor shall be selected by the Presiden 

approved by the Executive Board) 
shall also be the editor of the 1% 
newspaper. » 
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